
 
 
London Borough of Islington 
 
The London Borough of Islington introduced a Payroll Giving scheme in 2006, and by March 2008 we 
had only 2.5% of our employees on board and the Bronze Quality Mark.  
 
In 2008 we launched a varied and comprehensive promotion of the scheme to our employees to 
achieve the Silver Quality Mark.  
 
By March 2009, we operate the most successful Payroll Giving scheme out of the London Boroughs 
with 7.3% of employees taking part in the scheme. Staff are now raising in excess of £40,000 per year 
for 110 different charities.  
 
Maria King, Director of Human Resources said: “We are tremendously proud of the generosity of 
our employees.  Who would have thought from the slow uptake that the scheme would have gained 
such momentum?  This is a great achievement and pleasing to know that the contributions made by 
our employees on a regular basis are helping so many great causes.” 
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